An Act Establishing Paid Sick Days, H1398, S930
Rep. Kay Khan and Sen. Pat Jehlen, Lead Sponsors

Helping Working Families Provide Care to Loved Ones

Almost 1 million private sector workers in Massachusetts lack a
single guaranteed paid sick day.’

Without paid sick days, workers across the Commonwealth are forced to make
tradeoffs between their paycheck and caring for their families.

e Workers with young children occasionally need time off work to care for a sick
child at home.

e Workers who serve as unpaid caregivers for elderly family members require short
periods of time off to manage medical care, such as a doctor’s appointment or a
medical emergency.

e Yet, more than half of workers (539%) cannot take any sick time to care for a
5|ck child or elderly adult.?

Working parents need paid sick leave to provide the proper care for their children.

¢ When parents have access to paid sick leave, they are able to take their chlldren
to well-child visits and for immunizations, WhICh may prevent serious illnesses.>

e But when parents lack paid sick days, they cannot take time off when their
children are sick, leading to prolonged illnesses and worse health outcomes.*

e Working parents pay a price too: one in five mothers reported that they or a
family member had been fired or disciplined by an employer for taklng time off to
cope with an iliness or to care for a sick child or family member.>

Massachusetts needs a basic workplace standard of paid sick days so workers do
not have to choose between keeping their jobs and providing care to their families.

e An Act Establishing Paid Sick Days, filed by Rep. Kay Khan and Sen. Patricia
Jehlen, would allow all employees to earn up to 7 paid sick days per year, at a
rate of 1 hour for every 30 hours worked.

e Allowable uses include: (1) illness, injury or health condition that requires
staying home, or professional medical care; (2) attending routine medical
appointments, and (3) absences for domestic violence survivors.

e Paid sick days may be used by employees for themselves or to care for their
child, spouse, parent or parent of spouse.
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KEY PROVISIONS OF THE PAID SICK DAYS ACT
All employees earn up to 7 paid sick days per year, at the rate of 1 hour for every 30 hours
worked.

All employers (public and private) are covered by the bill. Employers offering more generous
benefits will not have to modify their plans.

Employees may use leave for:

» Illness, injury, or health condition that requires staying home or professional medical
care.

» Attending routine medical appointments.

= Absences for domestic violence victims.

Paid sick days may be used by employees for themselves or to care for their child, spouse,
parent or parent of spouse.

THIS BILL IS DESIGNED TO BALANCE EMPLOYER AND EMPLOYEE NEEDS:
Employers may require medical certification for any absence that exceeds 3 consecutive days.

Employers are not required to provide more than 7 paid sick days in any given year.

Employees cannot cash out unused days upon separation from employment or extended
leave.

Unused sick days can be carried over at the end of a year, but an employee cannot
accumulate more than 7 paid sick days in any given year, unless an employer provides
otherwise.

Employers who offer 20 or more days of combined sick, vacation, and personal days do not
have to change their policies.

To learn more, contact the Massachusetts Paid Leave Coalition, a group of over 70
organizations committed to passing the Paid Sick Days Act in the Commonwealth.

Elizabeth Toulan, GBLS, 617/603-1626, etoulan@gbls.org; Tim Sullivan, Mass AFL-CIO, 781/324-8230, tsullivan@massaflcio.org;

Barbara Gutman, Jewish Alliance for Law and Social Action, 617/227-3000, bgutman@jalsa.org; New England United 4 Justice,
Mimi Ramos, 617/905-9939, mimi.neunited4justice@gmail.com; and Coalition for Social Justice, Debbie Fastino, 508/678-5497,
dfastino@aol.com.
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